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Drugs & Alcohol Policy 

Statement of Intent  

Alcohol and other drugs affect concentration, co-ordination and performance.  It is recognised that the 

effects of alcohol and other drugs may spill over from one’s private life into the workplace resulting in 

inefficiency, accidents and absenteeism.  Errigal recognises its employees as its most valuable resource 

and is committed to providing a working environment, which is a healthy and safe one for the entire 

workforce.  Therefore, this policy should be seen in the context of the promotion of health, safety and 

welfare of all employees of Errigal. 

Responsibilities  

Responsibility for this policy ultimately lies with the Errigal’s Board of Directors. This includes the 

responsibility to ensure the provision of adequate resources for its implementation and regular 

assessment.  Day to day implementation of the policy is the responsibility of operational management and 

functional heads with specialist support being provided by the Safety, Sustainability, Risk and Assurance 

function under the direction of its Directors. All employees have a responsibility to comply with this policy 

and its associated arrangements. 

Arrangements 

Under legislation we, as your employer, have a duty to ensure so far as is reasonably practicable, the health 

and safety and welfare at work of all our employees and similarly you have a responsibility to yourself and 

your colleagues. The use of alcohol and drugs may impair the safe and efficient running of the business 

and/or the health and safety of our staff. 

Errigal recognises that alcohol, drugs or other substance abuse by individuals can have an adverse effect 

on their ability to perform work and consequently put themselves, Errigal and others at significant risk. 

Errigal expects employees or Sub-Contractors to ensure that neither drugs nor alcohol affects their work. 

To help prevent individuals from attending site under the influence, Errigal maintains a zero-tolerance 

approach, reinforced through induction, regular safety briefings, supervisory vigilance, and access to 

confidential support for those who may be experiencing dependency issues. 

If Errigal has reasonable grounds to suspect that an employee is under the influence of alcohol or drugs 

(illegal or misused legal substances), he / she may be required to undergo a medical test. Errigal may 

conduct drug and alcohol testing under the following circumstances: 

• Post-incident: following a workplace accident, injury, or near miss. 

• Reasonable cause: where there are observable signs or credible reports suggesting impairment. 

• Random testing: unannounced testing may be implemented, particularly for safety-critical roles. 
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• Return-to-duty and follow-up testing: individuals who have violated this policy or completed a 

substance abuse rehabilitation program may be subject to testing before returning to work and to 

periodic unannounced testing thereafter. 

Testing will typically cover, but is not limited to, substances such as alcohol, cannabis, cocaine, opiates, 

amphetamines, and benzodiazepines. All testing will be conducted by a competent third party and 

managed in line with data protection and confidentiality obligations. Results will be reviewed by a 

designated management team and acted upon in accordance with Errigal disciplinary procedures. 

All employees are encouraged to notify the organisation if they take prescription drugs and over-the-

counter preparations which could affect performance and create a safety risk. 

If your performance or attendance at work is affected as a result of alcohol or drugs, or we believe you have 

been involved in any drug-related action/offence, you may be subject to disciplinary action and, dependent 

on the circumstances, this may lead to your dismissal. 

Performance, Monitoring and Review 

The effectiveness of management arrangements together with our performance against stated objectives 

is routinely monitored and reported to the Errigal Board on a regular basis.  This policy and its associated 

arrangements will be reviewed at least annually. 

Authorisation  
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Cormac McCloskey & Damien Treanor  

Managing Directors (Errigal) 


